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THIS AGREEMENT effective the 1st day 'of .January, 1999, by and between the TOWN OF
.
,
KENT, a municipality in the County of Putnam, State of New York, hereinafter referred to as the
"Employer", and LOCAL 456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter
,
,
referred to as the "Union", represents the complete and final understanding by the parties on all
bargainable issues between the Town and the Union.
'
ARTICLE I
NEGOTIATING UNIT
Section 1: The Town hereby recognizes the Union as the sole and exclusive
representative for all the classifications of Town employees listed in Appendix "A", annexed
hereto, excluding all other Town employees.
Section 2: The title "Employee" shall be defined to include the plural as well as the
singular and to include males and females.
ARTICLE II
RECOGNITION, DUES, AGENCY SHOP FEE
AND INSURANCE DEDUCTIONS
Section 1: RecoQnition
The Union having been certified as the bargaining representative of the employees
designated in Schedule "A" annexed, shall be the exclusive employee organization representing
said employees for the purpose of collective negotiations with the Town in the determination of
salary, wages and other terms and conditions of employment and the administration of grievances
arising under the collective bargaining agreement herewith executed. The Town recognizes the
Union for the maximum period provided under the Taylor law.
1
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Section 2: Dues Deduction and Aaencv ShOD
A. Dues Deduction: .
The Town agrees that upon presentation membership dues deduction
authorization cards, signed by the individual employee, it will make monthly deductions
from the wages of such employee in the amounts so designated on the authorization
cards as membership dues deductions.
B. Aaencv ShOD Fee:
The Town agrees that employees covered by this Agreement who are not
members of the Union shall be required to pay to the Union an agency fee equivalent to
the current membership dues. The Town will make monthly deductions from the wages of
such employee in the amounts so designated as agency fee deductions.
c. Remittance of MembershiD Dues and Aaencv Fee:
1. The Town will remit the deductions referred to in "A" and "B" above to the
Union, together with a list of employees from whose wages such deductions have
been made, within ten (10) days after the last day of the month for which
deductions were made.
2. The Union shall indemnify, defend and save the Town harmless against
any and all claims, demands suits or other forms of liability that shall arise out of or
by reason of action taken by the Town in reliance upon salary deduction
authorization cards submitted by the Union to the Town.
D. Exclusivitv
The Town agrees to deduct and remit such monies exclusively for Local
456, I.B.T. as the recognized exclusive negotiating agent for all employees within this Unit.
2
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Section 1:
ARTICLE III
WORK. DAY. WORK WEEK AND WORK YEAR
Work Schedule
The work week for all employees shall consist of forty. (40) hours per Week, eight (8) hours
per day (7:00 A.M. to 3:30 P.M.) exclusive of a lunch' period, five (5) consecutive days, Monday
through Friday, twelve (12) months per year January through December.
Section 2:
A.
Coffee Breaks and Lunch
There will be two (2) twenty (20) minute coffee breaks daily, one to be taken prior
to lunch and one after lunch.
Section 3:
B. There will be a one-half (1/2) hour daily lunch break.
Time Clocks
Each employee will be responsible for punching his/her own time card on time clocks
installed at such garage.
Section 4:
A.
B.
Pay Period
Employees shall be paid bi-weekly.
On occasions when banks close early, employees shall be given their pay checks
by noon and so long as it does not interfere with the normal operations of the Town,
employees shall be permitted to cash the checks on their lunch hour or their own time.
Employees may also make arrangements to have others pick up the checks. An
employee shall designate up to two (2) persons who shall be eligible to pick up said
employee's paycheck.
C. The Town shall itemize paychecks to indicate hours of overtime, overtime
rate, hours at higher classification and higher classification pay rate on the pay statement.
3
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Section 1:
Section 2:
ARTICLE IV
,
COMPENSATION
Compensation Rates
A. The wages to be paid for each classification within the Highway Department,
Sanitation Department, Parks Department and Town Mechanic for 1999 through 2002 will
be as noted on Schedule "A" annexed hereto.
B. Effective January 1, 1995 new hires, for their first year of employment by the Town,
shall receive one ($1.00) Dollar less per hour than the hourly rate for the title in which they
work. After completion of one (1) year of employment the employee shall be entitled to the
hourly rate set forth in Appendix "A". After one (1) year of employment with the Town all
employees are to receive equal pay for equal work within each classification.
Lonaevitv
A. The employees shall be entitled to ~ongevity payments pursuant to Schedule "B",
B. Longevity payments shall be made in the first payroll of December.
C. To qualify for payment, an employee must be on the payroll in a pay status at the
time of payment. To qualify, an employee must have celebrated his/her appropriate
Section 3:
A.
B.
anniversary date prior to the payment date.
Out-of- Title' Work
Employees assigned duties of a higher classification on a temporary time limit
basis shall receive the rate of pay of a higher classification while performing that duty.
Employees assigned temporarily to duties of a lower classification shall be
guaranteed their regular rate of pay of their classification while performing that duty.
Drivers and Laborers shall not be obligated to perform services that require special skills,
4
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such as changing engine oil and filters. . However, if an employee wishes to perform these
.
'
services he/she may do so as directed by the Town Mechanic.
C. During an emergency, employees of the highway and Sanitation Departments may
be temporarily transferred to work on an inter-departmental basis until the completion of
the emergency work.
D. In accordance with Schedule "A", employees not in the title of Construction
Equipment Operator (CEO) who operate construction equipment will receive the
appropriate rate of pay when assigned'to and performing such work. The aforementioned
equipment is defined as Loader, Backhoe, Grader, Roller (5 tons or more) General Trailer,
Grade-all and Ten (10) Wheel Truck. The weight of the aforementioned trucks is as
determined by scales certified by the State of New York. Assignment to operate such
equipment will be rotated on a seniority basis provided the employee has the ability to do
the work. However, prevailing CEO work assignments will remain the same. Seniority
lists shall be established at each garage and such lists shall be used for CEO work
assigned in the general location of each garage. Employees who refuse such CEO
equipment assignments will lose their CEO assignment turn and will be placed at the
bottom of the CEO seniority list.
Employees directed to work construction equipment shall receive a minimum of
four (4) hours pay. Such assignments will not, however, be used to extend the normal
work day except where overtime situations occur. Employees working more than four (4)
hours shall receive a full day's pay at the Construction Equipment Operator's rate.
5
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Section 4: Premium Pav
A. Overtime Pav.
1. Time and one-half -
a. Time and one-half (1-1/2)the employee's regular rate of pay (except
as otherwise provided herein) shall be paid for all work performed:
b.
(1)
(2)
(3)
(4)
(5)
(6)
After forty (40) hours per week;
After eight (8) hours per day;
Before the regularly established starting time as set by the Town;
On Saturday;
On Sunday (except as provided in "A-2" of the Section below);
On a holiday (except as provided in "A-2" of the Section below) in
addition to the holiday pay. To receive holiday pay, an employee
must be in pay status or work at the last scheduled day before and
.
the first scheduledday after said holiday,unless otherwisegranted
by the Department Head.
In the event of continuous employment, straight time will be paid
during the normal work day, notwithstanding the fact that there was
continuous employment before the eight (8) hour day.
c. It shall be understood that sanitation employees relieved from duty during
the normal Monday through Friday work schedule due to inclement
weather will not receive time and one-half for work performed on Saturday
until forty (40) hours of work have been completed. Otherwise, the
provisions of this Article shall prevail.
6
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2. Double Time and One-Half
Double time and"one~half (2-1/2)the employee's regular rate of pay shall be paid
for all work performed:
a. Christmas Day and New Year's Day in .addition to the holiday pay.
3. Non-Emeraencv Overtime
a. When no emergency exists, overtime shall be available to qualified
employees according to seniority. A seniority list will be posted at each
garage indicating employee's name and first day of employment. this list
will be signed by the Highway Superintendent and the Shop Steward.
b. When overtime is available for snow plowing, employees of the Highway
Department will be called first. If equipment remains available for plowing
after Highway Department personnel are called, Sanitation Department
employees will be called. The Town shall not use outside contractors for
snow plowing until all Town equipment available for plowing is in use and
all employees have been called. Calls to employees will be made by the
designated Union Shop Steward who will be the first person called in when
overtime for snow plowing is to be worked.
B. Call-In Pay
Employees called in to work" shall receive two (2) hours straight time pay if they
arrive at work within one (1) hour of the time that they are contacted. This payment is in
addition to any compensation that they receive for actual overtime work.
C. Clothina Allowance
1. Employees shall be entitled to a clothing allowance of Three Hundred
7
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($300.00) Dollarsper'annum.
2. The allowance shall be paid by the Town in semiannual payments in the
first payroll of June and the first payroll of December.
3. Employees who are absent for ninety. (90) days or more during the period
January 1 to June 30 shall not be entitled to clothing allowance for that
period. Employees who are absent for ninety (90) days or more during the
period July 1 to December 31 shall not be entitled to clothing allowance for
that period.
D. Work Assianments
When four (4) or more trucks are called out on an overtime basis, two (2)
mechanics will be called in at the same time.
ARTICLE V
HOLIDAYS WITH PAY
The following shall be paid holidays and will be paid irrespective of the day on which they
fall:
New Year's Day
Presidents' Day
Decoration Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Election Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
Employee's Birthday
Half of the employees shall receive one-half (1/2) day before Christmas Day as a paid
holiday and Half (1/2) of the employees shall receive one-half (1/2) day before New Years Day as
a paid holiday.
8
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ARTICLE VI
VACATION WITH PAY
Vacation Schedule
Employees shall receive one (1) calendar week vacation after one (1) year of
employment; two (2) calendar weeks vacation after two (2) years of employment; three (3)
calendar weeks vacation after five (5) years of employment; and four (4) calendar weeks
vacation after ten (10) years of service.
B.
c.
D.
A.
Vacation Priority
Vacation requests are filled based on seniority within the classification.
Vacation Period
In order to have the Town run properly, the garage are to remain open all year;
therefore, vacation shall be scheduled so that not more than twenty (20%) percent
of the personnel shall be on vacation at anyone time. Any employee covered by
this contract must, by April 15th of any year, submit their vacation requests to their
department head.
Vacation Reauests
Requests for vacation may be made in units of one (1) day.
ARTICLE VII
LEAVES WITH PAY
Sick Leave'
An employee shall earn one (1) sick day per month for a total of twelve (12) sick
days per year with pay. Except in an emergency and with the approval of the department
head, employees may receive up to twelve (12) sick days without the provision that one
9
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(1) sick day per month apply. An e"mployee may accumulate up to one hundred twenty
.
"
(120) days. Permanent"part~time, temporary and seasonal employees are not entitled to
compensation for such absence.
B. The Town reserves the right to require a physical examination by a physician of its
own choosing, at the Town's expense, to determine an employee's fitness to return to
work following any absence because of illness or accident of more than three (3) days.
c. If an employee is absent from work for reasons that entitle him to sick leave, the
department head or supervisor shall be notified as early as possible but no later than one-
half (1/2) hour prior to the start of the scheduled work shift from which he is absent.
D. Any employee may elect to be paid for unused sick time at the end of each
calendar year. Such payment will be for the accumulated time during that year only and
will be paid at the then current rate of pay I payment shall be made by separate check.
The election for payment must be made no later than December 31 st of the current year.
Section 2: . Personal Leave
A. Three (3) days personallea~e with pay shall be granted for legitimate reasons with
reasonable notice subject to administrative decision.
B. Personal leave may be taken in units of four (4) hours.
c. Application in duplicate for a personal day containing the reasons for the leave
must be submitted at least twenty-four (24) hours in advance, except in cases of
emergency.
D. Unused personal leave at the end of the calendar year shall be added to the
accumulated sick leave of an employee at the beginning of the following year provided that
such days do not put the sick leave accumulation above one hundred twenty (120) days.
10
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Section 3: Bereavement Leave
All employees will be entitled to four (4) days death leave with pay for members if the
immediate family, which includes brother, sistet, spouse, mother, father, children of the employee
and any relative residing in the employee's home.
Section 4: Jurv Dutv and Leaal Aooearances
A. Employees called for jury duty shall receive their normal days' pay and keep their
mileage fees. However, they shall remit to the Town any fees received for jury
service. Employees not picked for jury by 12:00 P.M. will be expected to report to
work.
B. Employees attending legal matters pertaining to Town matters, shall suffer no loss
of payor leave credits.
ARTICLE VIII
HOSPITALIZATION AND PENSION
Section 1: Hosoitalization
The Town shall continue the present hospitalization plan in effect for the duration of this
Agreement. The Town shall pay 100% of the hospitalization premium for employees and their
dependents. Employees who have comparable health insurance coverage to that provided by the
Town may elect to withdraw from the Town provided health insurance program. If they withdraw
from the family plan, they shall receive Seven Hundred Fifty ($750.00) Dollars and from the
individual plan, Three Hundred ($300.00) Dollars provided they remain uncovered for twelve (12)
consecutive months. Payment shall be made at the end of the twelve (12) month period. At the
end of the twelve (12) month period, they may elect again to remain uncovered and at the end of
the subsequent twelve (12) months receive the additional Seven Hundred Fifty Dollars ($750.00)
11
1/1/99 1/2100 1/1/01 1//1/02
Employee w/Dependants $201.50 $204.00 $206.50 $209.00
Employee without
Dependants $177.50 $186.00 $195.00 $200.00
I ,
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or Three Hundred Dollars ($300.00). If.at any time an employee chooses to re-enroll in the health
insurance plan, no payment shall be made for that year.
Section 2: Workers' Compensation Benefits
Employees receiving Workers' Compensation benefits shall remain on sick leave with full
pay until the accumulated sick leave is exhausted provided that Workers' Compensation Awards
are paid directly to the Town. Upon payment to the Town of Workmens' Compensation Awards,
an employee's accumulated sick leave shall be restored on a one-for-one basis with the number
of days paid for by the award. Upon exhaustion of .accumulated sick time, the Workers'
Compensation Award willbe sent directly to the employee. The Town shall not be responsible to
give an employee time off to attend a Workers' Compensation Hearing.
Section 3: Pension
The employees covered by this Agreement will be members of the non-contributory New
York State Retirement Plan ''Twenty Year Career Plan" Section 75i, provided, however, that
employees hired on or after July 1, 1976 willcontribute three (3%) percent of their gross earning
effective January 1, 1977 as specified by law.
Section 4: Welfare Fund
A. The Town shall contribute to an Employee Welfare Fund, on a quarterly basis, in
the amount set forth below, effective on the dates indicated:
Allcontributions shall be furnished by the Town on a quarterly basis and shall include a list
of all employees for whom contributions are made including notation for those employees with
. 12
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eligible dependents.
B. The Union willfumishto the Town on each March 1st, if requested by the Town, a
letter from the Union Treasurer qualifying the disbursement and disposition of the welfare. .
funds.
Section 5: Disabilitv Insurance Plan
The Town agrees to the establishment of a disability insurance plan which will be paid for
on the following basis:
A. Each employee will contribute sixty (6Cc) cents per week into the New York State
Disability Plan or similar non-work related disability plan.
B. The Town will pay the balance due on the premium for the non-work related
disability plan.
ARTICLE IX
RECIPROCAL RIGHTS
Section 1: Town Riahts
The provisions of this Agreement shall be expressly limited to salaries, benefits and other
conditions of employment of the employees and shall not be construed to restrain or limit the town
in the full and absolute management of its affairs. This agreement is subject to all applicable laws
of the State of New York.
Section 2: Union Riahts
A. Bulletin Boards - The Union shall have the right to post notices and other
communications on bulletin boards installed by the Union on the premises and facilities of
the employer at a location approved by the employer.
13
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Section 3:
. .. . ~ .. . .,.
B. Visitation Riahts - The officers. and agents of the Union shall have the right of, .
visitation upon the Town's facilities for the purpose of adjusting grievances and
administering the terms and conditions of this Agreement at any time after 4:00 P.M. on
. .. .
prior notice to the Town Clerk.
C. Grievance Time - The Shop Steward and Assistant Steward shall be permitted, on
notice to the town Supervisor or Highway Department, reasonable time from work for the
purpose of adjusting grievances and for the administration of the Agreement in
accordance with the established Union practices.
D. Union Meetinas - The members of the Union shall be allowed to hold regular
monthly meetings on the first Tuesday of each month at the Town Hall between 4:00 P.M.
and 6:00 P.M. If the Union wishes to hold special meetings in the Town Hall,
arrangements should be made with the Town Supervisor.
E. Neaotiations - Up to two (2) employees shall be allowed time off with pay to attend
negotiation sessions. The parties agree that negotiations for a successor agreement shall
begin not less than six (6) months prior to the expiration of this Agreement.
A.
Town's Obliaation
Furnishina Eauioment -
1. The Town will supply a sufficient number of safety goggles in each garage.
2. The Town will supply thermos jugs in each truck and a water supply at
each garage.
3. Within reason, transportation to toilet facilities will be provided.
4. The Town will supply lockers in each garage for each employee. Lockers
will be metal and 6'x 12" x 18" in size.
14
... ..1.........
.
.) .
/~,
~~~
.
..
B. Contractine Work -
Work usually performed by employees in bargaining unit will not be contracted out
if the contracting will result in loss of position to the employees during the term of this
. .
Agreement.
C. Sueelvine Emelovee Information
The Town agrees to furnish within seven (7) days of the Union's written request, a
complete list of names, home addresses, work locations, and position titles of all
employees in the bargaining unit.
D. Promotional Oeeortunities -
Notice of all promotional opporturuties shall be posted in all work locations for at
least five (5) work days and eligible employees may apply for same and be considered
ahead of non-employees of the Town. Where more than one (1) qualified person applies,
the senior person applying shall receive the promotion where all other factors used in
evaluating candidates for the appointment are relatively equal.
Section 4: Union Obliaation
Adhering to the premise that duties and obligations come with rights and privileges, the
Union agrees to do its utmost to see that its members perform their respective duties in the Town
loyally, efficiently, and continuously under the terms of this Agreement. The Union and its
members will use their efforts to protect the interests of the Town and the community, to conserve
its property and give service of high quality.
Section 5: Emelovee Discieline
A. Any employee who has completed his/her probationary period as per Article IX,
Section 7 (A) shall not be disciplined except for just cause. Just cause may be
15
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determined through the grievance procedure of this Agreement.
B. Under no condition shall drinking or stealing be tolerated of any employee and
such abuse shall be grounds for immediate dismissal.
. .
C. Lateness - " Employees who are going to be more than one (I) hour late for work
shall notify the Superintendent of that fact prior .to the start of the work day. In the event
that an employee does not notify the Superintendent of his/her lateness and is more than
one (I) hour late for work, the Superintendent then shall have the right to send the
. .
employee home without pay for that day. .
D. There shall be a progressive disciplinary procedure for lateness which shall be as
follows:
1. If an employee is late three (3) times within three (3) consecutive whole
calendar months, he/she shall receive a written warning.
2.
. If an employee is late five (5) times within the same three (3) consecutive
whole calendar months, he/she shall receive a second written warning.
3. If an employee is late eight (8) times within the same three (3) consecutive
whole calendar months, he/she shall receive a three (3) day suspension.
4. If an employee is 'late twelve (12) times within the same three (3)
consecutive whole calendar months, he/she shall receive appropriate
discipline which shall be subject to the "just cause" provision of this Article.
Section 6: MutualObliaations
A. Labor-Manaaement Committee
The Town and the Union agree to establish a Labor Management Committee to
provide continued harmonious relationships between the employer and the employees.
16
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There shall be three (3) Town officials and three (3) Union representatives on the
committee.
The parties agree to study the following issues and issue recommendations:, ,
(I) Establishment of a training program pursuant to "B"of this Section;
(2) Equipment and driver safety;
(3) Establishment of a viable Safety Committee.
B. Trainina Proaram - The Town and the Union agree to jointly work out a training
program on safety and other issues of health and welfare of all employees.
C. Drivers assigned to a vehicle shall be responsible to check oil, gas and water, as
well as a visual inspection of the vehicle before it leaves the garage. Any malfunction of
the vehicle shall be reported to the immediate supervisor. Once a malfunction is reported,
it shall become the responsibility of the Town to remedy said malfunction.
Section 7: Emplovee Riahts
A. Permanent Status - There shall be a probationary period of six (6) months of full
time employment. During the probationary period, employees shall receive only base pay,
overtime pay, higher classification pay when appropriate and holiday pay. Upon the
successful completion of the probationary period, the employee shall be credited with sick
leave, vacation and personal leave earned during the probationary period. The employee
shall also, at that time, be enrolled in the health insurance and welfare fund plans.
B. Seniority - The seniority of each employee dates from the last date of hire as a
full time employee with the Town. Overtime, vacations, layoffs and transfers shall be
governed by seniority with due consideration to the fitness, skill, ability, competence of the
employee(s) involved and the Civil Service law, and judgment of the labor management
.17
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committee. However, the Town shali have the right to the assignment of equipment based
on the qualifications of the employee.
C. Personnel Folders - Employees may. inspect their individual personnel folders
upon written presentation of two (2) weeks notice to the Highway Superintendent.
D. EmDlovee Safetv - The Town agrees that two (2) employees willbe assigned to
vehicles during snow plowingand sanding operations. The Town may assign one (I)
employee to snow plow in a pick-up truck, provided such truck is equipped with a radio
and is not usinga sander in conjunct!on'withthe plowing. The Town may assign one (1)
employee to operate a crew cab or its equivalent for sanding and/or plowing.
Notwithstanding the above, there will always be two (2) employees in any equipment
plowing, or sanding the Horton town Road-Knapp Road assignment.
E. Clean-UD Time - Employees shall be granted a fifteen (15)minute clean-up time
prior to the end of the work day. In no event shall this clean-up be paid on an overtime
basis.
Section 8: Town Vehicles
A. An employee may only use a Town vehicle for commutation during non-duty hours
with the express approval of the Town. Such approval must be obtained by the employee
for each separate occasion.
B. Once in every ten (10) day period, the trucks, on a rotating basis, shall be brought
to the garage for service and cleaning.
ARTICLE X
GRIEVANCE PROCEDURE AND ARBITRATION
Section I: Any dispute arising concerning the interpretation or application of the terms of this
18
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Agreement or the rights claimed to exist thereunder, shall be subject to a grievance and shall be, .
processed in accordance with the following procedure.
Section 2: A grievance of an employee or employees shall be presented by his/her or their
shop steward and the employee (s) concerned to their immediate foreman, within the thirty (30)
. days from when the event occurred or the employee should have reasonably known of such
event.
Section 3: In the event such grievance is not resolved within five (5) working days from such
presentation, it shall be presented in writing by the Union to the department head.
Section 4: In the event such grievance is not satisfactorily adjusted at the preceding step of
the grievance procedure within five (5) working days, then the Union shall present same to the
Town Supervisor or his/her designee for settlement.
Section 5: In the event that such grievance is then not disposed of, either party, no later than
sixty (60) calendar days after presentation under Section 4 of this Article, may request arbitration
before an impartial arbitrator. The decision of the arbitrator shall be final and binding; however,
such arbitrator shall be limited to the terms and conditions of the Agreement as written and shall
have no power to modify, amend, add to, or subtract from the Agreement. In the event the parties
are unable to agree upon an impartial arbitrator within ten (10) days after the referral of such
matter to arbitration, then appointment of such arbitrator shall be made by the Public Employees
Relations Board under its rules and procedures. Any costs in such arbitration procedures shall be
. .
shared equally by the Union and the Town.
19
..,...~.
'
. .
-
. .. f too ., . ... ... j.. . . . ~ ... . .'.
.: ..- .~
fi..:-"
ARTICLE XI
, COMPATIBILITY WITH LAW
Section I: Governina Law and Severabilitv
Ifany provision of this Agreement or any application of.this Agreement to any employee or
. group of employees is held to be contrary to law, then'such provision or application shall not be
deemed valid expect to the extent permitted by law, but all other provisions or applications shall
continue in fullforce and effect.
Section 2: Priority of Law
Nothing contained herein shan be construed to deny or restrict with respect to any
employee any rights he may have under the CivilService law, or any other applicable law and
regulations. The rights provided to employees hereunder shall be deemed in addition to those
provided elsewhere.
Section 3: No Strike No Lockout Provision
The Union willnot engage in a strike or cause, instigate, condone or encourage a lockout.
Section 4: Mandated Provision of the Law
Notice as provided by Section 204-A of the New York State Public Employees Act...
"IT IS AGREED BY AND BElWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
A.DDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
ARTICLE XII
DURATION OF AGREEMENT
Section 1: Term of Aareement
This Agreement shall become effective January 1, 1999 through December 31,2002.
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Section 2: Reneaotiations
. For terms and conditions of employment, either party desiring to amend this Agreement
shall present its recommended terms and conditions in detail no later than June 1st, preceding the
. .
expiration of this Agreement.
Section 3: Effective Date
All provisions and benefits shall be effective and payable as of January I, 1999, unless
otherwise noted in this Agreement.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed
by their officers the day and year first above written.
TOWN OF KENT
LOCAL 456, INTERNATIONAL
BROTHERHOOD OF TEAMSTERS
By:
Date: I ')..// {) 19 ~,Date: I;; /0:;7/r~/ I ~
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SCHEDULE "A"
HOURLY RATE
1/1/99 9/17/99 1/1/00
$18.44 $18.99 $19.56
$19.37 $19.95
$15.72 $16.19
$19.31 $19.89
$19.27 $19.85
$19.27 $19.85
$17.16 $17.67
$17.16 $17.67
$19.08 $19.65
$14.98 $15.43
1/1101 1/1/02
$20.15 $20.75
$20.55 $21.17
$16.68 $17.18
$20.48 $21.10
$20.44 $21.06
$20.44 $21.06
$18.20 $18.75
$18.20 $18.75
$20.24 $20.84
$15.89 $16.36
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CLASSIFICATION
.CONSTRUCTION EQUIPMENT
OPERATOR (C.E.O)
GENERAL FOREMAN $18.81
$15.26LABORER
MECHANIC FOREMAN $18.75
$18.71MECHANIC
MECHANICIWELDER $18.71
$16.66MECHANIC'S HELPER
MOTOR EQUIPMENT OPERATOR $16.66
WORKING FOREMAN $18.52
$14.54ACCOUNT CLERKITYPIST
. Employees assigned yard work will be paid their normal rate of pay.
New Hire: Employees hired after January 1, 1995 shall be paid one ($1.00) Dollar less than the
hourly rate listed above for the classification in which they are working. After one (1) year of employment with the
Town such employee shall be entitled to the hourly rate listed above for the classification in which they are
working.
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SCHEDULE "B"
Effective January 1, 1999, annual longevity shall be as set forth below.
5 YEARS* $300.00
$550.0010 YEARS*
15 YEARS* $800.00
*Longevity time shall be all continuous full-time employment with the Town as an employee including'
probationary time.
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